
 

 

Week of March 1-5, 2021 

 

Technology and the internet have created a new world of 
opportunity for broadcasters in a lot of ways. And its benefits 
are boundless. To provide our members with a new avenue for 
their employment outreach program, the WBA is facilitating a 
virtual job fair.  
 

A virtual job fair can provide your station with a common-
sense approach to a new recruiting tool – the internet. As you 
well know, outreach initiatives are a major aspect of the 
recruitment requirement of the FCC’s Equal Employment 
Opportunity program. While your station works to fulfill the 
required regulation, the virtual job fair serves as further 
evidence of outreach effort to educate the public about the 
positions available not only at your station. In keeping with 
your efforts to find quality staff, a virtual job fair can also 
provide general information about the kinds of careers that 
are available in broadcasting.  
 

Just as you would participate in a physical job fair, there are 
some requirements. Participating stations must register with 
the WBA; promote the event on participating stations; 
maintain a record of applicants; and answer any questions 
visitors to the job fair might ask of you. And, like participating 
in a physical job fair, your station will be provided a listing of 
all the applications, website statistics, as well as a letter of 
participation that includes any active jobs postings at the 



conclusion of a successful week to place in your EEO file. 
We’re excited to provide this member service, but would like 
to remind our members that while virtual job fairs are a viable 
alternative to the old-fashioned job fair held at the community 
center in town, virtual job fairs should be considered as a 
supplemental outreach program to educate the public about 
careers in broadcasting and the qualifications necessary to fill 
those positions. Indeed, this technology has not been put to 
the test by the FCC, and we do not suggest that this be a 
substitute for any station’s employment efforts. Nonetheless, 
by participating in virtual job fairs throughout your licensing 
period, you may be able to count some of those events as part 
of the third prong (supplemental efforts) of the FCC’s Options 
Menu. Keep in mind, of course, that a station should never 
rely on virtual job fair participation as fulfilling their entire 
EEO requirement. 
 

More information will follow in the coming weeks, but we 
encourage you to mark your calendars for this event in         
March. And in the meantime, you can post your job openings 
on the WBA website here. Those postings will be transferred to 
the virtual job fair website. 
 

Posting is also available on the national broadcast jobs board at 
http://www.CareerPage.org. If you are new to CareerPage.org, 
simply click on the “Need to Register” link under the Member 
Login tab. Use the access code 3Sdg54 to complete your 
registration. 

 

 

https://www.wi-broadcasters.org/members-only/job-bank/post-jobs-available/
http://www.careerpage.org/

